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QID1 - Did you participate in any of the following Utah Chapter of ASPA events during

the last year? – all were on-line, not in-person

“Building a Culture
of Equity and

Inclusion in the
Workplace,” Oct. 29,

2020

“2021 Annual
Legislative Preview,”

Jan. 15, 2021

“Examining Racism in
Your Chapter,” April

9, 2021 (Utah Chapter
Panel at National

ASPA Conference)

“Diversity, Equity,
and Inclusion and the

Role of Higher
Education,” April 22,

2021

“2021 Annual Awards
Ceremony,” May 20,

2021

I did not participate
in any of the above

events
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Showing rows 1 - 7 of 7

# Field
Choice
Count

1 “Building a Culture of Equity and Inclusion in the Workplace,” Oct. 29, 2020 20.37% 11

2 “2021 Annual Legislative Preview,” Jan. 15, 2021 25.93% 14

3 “Examining Racism in Your Chapter,” April 9, 2021 (Utah Chapter Panel at National ASPA Conference) 3.70% 2

4 “Diversity, Equity, and Inclusion and the Role of Higher Education,” April 22, 2021 16.67% 9

5 “2021 Annual Awards Ceremony,” May 20, 2021 18.52% 10

6 I did not participate in any of the above events 14.81% 8

54



Q2 - Please rate your experience with the previous events hosted by the Utah Chapter of

ASPA.

Extremely dissatisfied

Somewhat dissatisfied

Neither satisfied nor
dissatisfied

Somewhat satisfied

Extremely satisfied

0 1 2 3 4 5 6 7 8 9 10 11 12 13

# Field Minimum Maximum Mean
Std

Deviation
Variance Count

1
Please rate your experience with the previous events hosted by the

Utah Chapter of ASPA.
4.00 5.00 4.67 0.47 0.22 18

Showing rows 1 - 6 of 6

# Field
Choice
Count

1 Extremely dissatisfied 0.00% 0

2 Somewhat dissatisfied 0.00% 0

3 Neither satisfied nor dissatisfied 0.00% 0

4 Somewhat satisfied 33.33% 6

5 Extremely satisfied 66.67% 12

18



Q3 - The following ideas have been proposed for program topics this coming year.

Please rank the following topics in order of your preference. (To rank, drag and drop the

statements according to your most preferred at the top and least preferred at the bottom)

1

2

3

4

5

“Thinking Regionally, Acting Locally: Addressing Large Scale Transportation...

“Homelessness in Utah – Where Are We, and Where Are We Going?”

“Public Administration in Utah in the Post-Pandemic Environment. How and wh...

“The Future of Utah’s Protected Public Lands vs Land and Resource Developme...

“How Functional Is the Utah Board of Pardons and Parole?”

Justice, Equity, Diversity & Inclusion topics. For example, “How to Start t...

“Utah’s Water Policy: How do we continue to grow our population and economy...

“Affordable Housing in Utah: Is it possible to achieve in urban and rural a...



6

7

8

0 1 2 3 4 5 6 7 8

# Field Minimum Maximum Mean
Std

Deviation
Variance Count

1
“Thinking Regionally, Acting Locally: Addressing Large Scale

Transportation and Development Needs while Maintaining Local
Government Control at the Point of the Mountain”

1.00 8.00 5.13 2.09 4.36 24

2 “Homelessness in Utah – Where Are We, and Where Are We Going?” 1.00 7.00 4.33 1.89 3.56 24

3
“Public Administration in Utah in the Post-Pandemic Environment.

How and why will government and nonprofit work differ as the
pandemic recedes?”

1.00 8.00 4.00 2.42 5.83 24

4
“The Future of Utah’s Protected Public Lands vs Land and Resource
Development: Appropriate roles for local, regional, tribal, state, and

national entities and interests.”
1.00 8.00 4.46 2.06 4.25 24

5 “How Functional Is the Utah Board of Pardons and Parole?” 2.00 8.00 6.21 1.66 2.75 24

6
Justice, Equity, Diversity & Inclusion topics. For example, “How to
Start the Difficult Conversation at Work,” or “Building a Culture of

Equity and Inclusion in the Workplace II.”
1.00 8.00 3.75 2.63 6.94 24



# Field Minimum Maximum Mean
Std

Deviation
Variance Count

7
“Utah’s Water Policy: How do we continue to grow our population and

economy with our shrinking water supply?”
1.00 8.00 4.17 2.13 4.56 24

8
“Affordable Housing in Utah: Is it possible to achieve in urban and

rural areas?”
1.00 8.00 3.96 2.28 5.21 24

# Field 1 2 3 4 5 6 7 8

1

“Thinking Regionally,
Acting Locally:
Addressing Large
Scale Transportation
and Development
Needs while
Maintaining Local
Government Control
at the Point of the
Mountain”

4.17% 1 4.17% 1 25.00% 6 8.33% 2 8.33% 2 12.50% 3 25.00% 6 12.50%

2

“Homelessness in
Utah – Where Are
We, and Where Are
We Going?”

8.33% 2 12.50% 3 12.50% 3 20.83% 5 12.50% 3 16.67% 4 16.67% 4 0.00%

3

“Public Administration
in Utah in the Post-
Pandemic
Environment. How
and why will
government and
nonprofit work differ
as the pandemic
recedes?”

20.83% 5 12.50% 3 16.67% 4 8.33% 2 16.67% 4 0.00% 0 12.50% 3 12.50%

4

“The Future of Utah’s
Protected Public
Lands vs Land and
Resource
Development:
Appropriate roles for
local, regional, tribal,
state, and national
entities and interests.”

8.33% 2 16.67% 4 4.17% 1 20.83% 5 16.67% 4 20.83% 5 0.00% 0 12.50%

5
“How Functional Is
the Utah Board of
Pardons and Parole?”

0.00% 0 4.17% 1 4.17% 1 8.33% 2 12.50% 3 16.67% 4 29.17% 7 25.00%

6

Justice, Equity,
Diversity & Inclusion
topics. For example,
“How to Start the
Difficult Conversation
at Work,” or “Building
a Culture of Equity
and Inclusion in the
Workplace II.”

33.33% 8 8.33% 2 8.33% 2 16.67% 4 8.33% 2 4.17% 1 0.00% 0 20.83%



Showing rows 1 - 8 of 8

# Field 1 2 3 4 5 6 7 8

7

“Utah’s Water Policy:
How do we continue
to grow our
population and
economy with our
shrinking water
supply?”

8.33% 2 25.00% 6 12.50% 3 4.17% 1 16.67% 4 20.83% 5 4.17% 1 8.33%

8

“Affordable Housing in
Utah: Is it possible to
achieve in urban and
rural areas?”

16.67% 4 16.67% 4 16.67% 4 12.50% 3 8.33% 2 8.33% 2 12.50% 3 8.33%



Q4 - Are there other topics you would like to see addressed in a program this year?
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Q5 - Overall, how satisfied are you with your membership in the ASPA Utah Chapter?

Extremely dissatisfied

Somewhat dissatisfied

Neither satisfied nor
dissatisfied

Somewhat satisfied

Extremely satisfied

0 1 2 3 4 5 6 7 8 9 10 11 12

# Field Minimum Maximum Mean
Std

Deviation
Variance Count

1
Overall, how satisfied are you with your membership in the ASPA

Utah Chapter?
3.00 5.00 3.92 0.74 0.55 25

Showing rows 1 - 6 of 6

# Field
Choice
Count

1 Extremely dissatisfied 0.00% 0

2 Somewhat dissatisfied 0.00% 0

3 Neither satisfied nor dissatisfied 32.00% 8

4 Somewhat satisfied 44.00% 11

5 Extremely satisfied 24.00% 6

25



Q6 - Please explain your response.

Please explain your response.

I miss in person events, but understand the circumstances.

I enjoy writing national columns for PA Times. And I enjoy pre-legislative info forums.

It's great to be part of an organization of people all committed to the public good. We still have work to do to figure out how to be engaging with
membership.

I have not been very involved to lean one way or another. But would like to be more involved moving forward.

I still don't see in fact a benefit or difference being part

I'd like to see more in-person events and casual networking.

Would like more social/networking opportunities. It would be great to be in person again once the pandemic allows.

I believe the chapter has done a good job of navigating the pandemic. I wish the board the best.

ASPA is a great organization. It should continue to push for social change. As it does so, it needs to pursue balances approaches. For instance,
many individuals and organizations attacked the police after the George Floyd incident. They even called for defunding. Now we are seeing crime
rise, police quit, and the cost of policing rise as a result. All of this hurts minority communities the most. So, holistic solutions need to be sought -
not one sided approaches based on what is popular at any given time.

I work with more nonprofit orgs and have other resources in that sector.

I have not yet been able to participate in anything.



Q7 - Which of the following ASPA Utah chapter activities are you interested in joining?

Volunteer to plan
and hold programs

and events

Volunteer to create
communication for

members (emails,
newsletters, or

social media)

Keeping the website
current and accurate

Consider running for
a chapter council
position in 2022

Other (please
explain)

0 1 2 3 4 5 6 7 8

Showing rows 1 - 6 of 6

# Field
Choice
Count

1 Volunteer to plan and hold programs and events 50.00% 8

2 Volunteer to create communication for members (emails, newsletters, or social media) 6.25% 1

3 Keeping the website current and accurate 6.25% 1

4 Consider running for a chapter council position in 2022 18.75% 3

5 Other (please explain) 18.75% 3

16

Q7_5_TEXT - Other (please explain)

Other (please explain)

I believe I am active enough now.

I would like to be involved, but many other commitments are making that difficult.



Q8 - How would you like to receive current information about events from the ASPA Utah

Chapter?

Text messages

Emails

Newsletters

Websites

Facebook

Other

0 2 4 6 8 10 12 14 16 18 20 22 24

Showing rows 1 - 7 of 7

# Field
Choice
Count

1 Text messages 12.77% 6

2 Emails 48.94% 23

3 Newsletters 19.15% 9

4 Websites 10.64% 5

5 Facebook 6.38% 3

6 Other 2.13% 1

47

Q8_6_TEXT - Other

Other

through SUU announcements



Q9 - What about the ASPA Utah Chapter has been most beneficial to you?

What about the ASPA Utah Chapter has been most beneficial to you?

Legislative insights.

The in-person meetings & networking. I also think the awards are so important as a way to recognize this field.

receiving some interesting articles/news about the field

Connections to alumni, events touching on current events.

Meeting and networking with others

The educational events, conferences and networking

The network and events.

The interaction with other public administration professionals has been very beneficial. The topics covered during the chapter events are well thought
out and presented.

The sincere desire to improve public governance.

Connections with other people in the field. ASPA has really great people involved.



Q10 - What about the ASPA Utah Chapter has been the least beneficial to you?

What about the ASPA Utah Chapter has been the least beneficial to you?

receiving some interesting articles/news about the field in Utah

The ridiculous number of emails from the national ASPA

I can think of any.

Some members might have very strong political biases which could be problematic for others who have different views or at least want a balanced
perspective of the world (recognizing truth and error in both liberal and conservative thought and parties).



Q11 - What do you hope to get out of your ASPA Utah Chapter membership that you

currently are not getting?

End of Report

What do you hope to get out of your ASPA Utah Chapter membership that you c...

Satisfied.

More opportunities to connect with other members.

I hope that the pandemic allows us to get back to person-to-person networking before long.

I'm a student and even during job interviews with other ASPA members, this didn't help me to qualify for a Public Administration position

More networking.

More social connections

Can't think of anything.

Not sure.

Live events where networking opportunities seem to occur more naturally and informally.

Perhaps a little more communication about events (and more advanced notice). Overall, great job though.

More community connections? I ask as a question because I think if I am being honest the group is doing their job.


